PRIORITY HEALTH POS / HSA - WMHIP
JULY 1, 2022 - DECEMBER 31, 2023

AFSCME
JULY 2022 -
DECEMBER

2023

COVERAGE | MONTHLY 18 MONTH COMBINED EMPLOYEE PREMIUM/39  WITH HSA
LEVEL PREMIUM  PREMIUM CAP COST SHARE PAYS DEPOSIT
Empl
mgn?;’ee 600.99  10,817.82  11,051.73 (233.91) (6.00) $  50.41
Empl +
mp‘iyee 135224 2434032  23,112.61 1,227.72 3148 $  144.30
Empl +2
mployee 1682.75  30289.50  30,141.16 14835 380 $ 116.62
or more

The current plan is effective for 18 months in order to transition to a calendar year plan renewal
as of January 1, 2024. There will be a passive open enrollment in December for any employee
who would like to add or remove existing coverage, however, there will be no rate change or
renewal of the current medical plan benefits until January 1, 2024.




	PREM CONV FINAL



